
WorkSource Oregon  
Employment Department  

www.WorkingInOregon.org 
RSPUB 101 (0611)

2011 Oregon W
age Inform

ation

2011 Oregon 
Wage Information

Statewide & Regional

rspub101cvr_0611.indd   1 4/28/11   10:51 AM



WorkSource Oregon Employment Department is an equal opportunity program/employer. The following services are free of cost and available  
to individuals with disabilities upon request: Auxiliary aids or services, alternate formats and language assistance for individuals with  

limited English proficiency. To request these services contact your local WorkSource Oregon Center for assistance. 

WorkSource Oregón Departamento de Empleo es un programa/empleador que respeta la igualdad de oportunidades. Disponemos de los siguientes 
servicios para personas con discapacidades a pedido y sin costo: Servicios o ayudas auxiliares, formatos alternos y asistencia de idiomas para 

personas con conocimiento limitado del inglés. Para solicitar dichos servicios, contáctese con el Centro WorkSource Oregon más cercano a su área.

The mission of
The Oregon Employment Department is to  

Support Business and Promote Employment 
How we accomplish that mission: 

•	 Support economic stability for Oregonians and 
	 communities during times of unemployment through
	 the payment of unemployment benefits.
•	 Serve businesses by recruiting and referring the 
	 best qualified applicants to jobs, and provide 
	 resources to diverse job seekers in support of their 
	 employment needs.
•	 Develop and distribute quality workforce and economic
	 information to promote informed decision making.
•	 Provide access to child care that is safe, high quality, 
	 and affordable.
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Wage Data Regions
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Methodology and Limitations

Oregon Wage Information 2011 represents the 
most comprehensive collection of such data 
available. It offers a broad spectrum of wage 
rates from many sectors of Oregon’s economy 
and is designed to help job seekers, employers, 
career planners, and others who need Oregon 
wage rates for specific occupations.

Methodology
 
Wage data presented in this 
publication are collected through 
the Occupational Employment 
Survey (OES), a semiannual sur-
vey that measures occupational 
employment and wage rates for 
payroll workers. In Oregon, the 
survey samples about 6,000 
establishments each year, taking 
three years to fully collect the 
sample of over 17,000 establish-
ments. Each year, one-third of 
the establishments are surveyed, 
with all industries covered each 
year of the three-year cycle. The 
OES survey is sent to Oregon 
employers. The Bureau of Labor 
Statistics requires at least a 75 
percent response rate.

Data in Oregon Wage Informa-
tion 2011 are based on the 2007, 
2008, 2009, and 2010 surveys. 
Data are adjusted to 2011 using 
the Employment Cost Index. Oc-
cupations having a mean wage 
with a relative standard error 
greater than 10 percent are not considered sta-
tistically valid and therefore are not published. 
Over 95 percent of all Oregonians working for 
wages or salary in the private and public sectors 
work in occupations represented here.

The OES survey defines employment as work-
ers covered by unemployment insurance. This 
excludes the self-employed, owners or partners 
of unincorporated firms, unpaid family workers,  
and some commission-based sales agents. 

Wages paid to these excluded groups are not 
reflected in this publication.

Wages for the OES survey are straight-time 
gross pay excluding premium pay and nonwage 
fringe benefits. Some inclusions are the base 
pay rate, tips, commissions, and certain types 
of production bonuses. Some exclusions are 
overtime pay, housing allowances, and nonpro-
duction bonuses. For Oregon, the OES survey 

collects wage data in 11 intervals. 
Employers report the number of 
employees in each wage interval 
by occupation. They may report 
wages based on hourly rates or 
annual rates. If they report an 
annual rate, they provide a wage 
rate equivalent to full-time whether 
or not their employees work  
full-time.

Limitations

This publication is only one of sev-
eral sources of wage information. 
OED suggests readers consult 
other wage resources when re-
searching wage information. Other 
sources may include public and 
private wage surveys.

This publication focuses on occu-
pational wage rates. These rates 
can vary greatly among industries, 
by firm size within an industry, and 
regions within the state. Though 
various percentiles and the means 

and medians are listed, these wages do not 
necessarily reflect specific experience or educa-
tional levels.

Data in this publication represent wages as 
of the first quarter of 2011. When determin-
ing wage rates for individual occupations, it is 
wise to assess current labor market conditions, 
including labor shortages that would affect wage 
levels.

Number of
Employers on Which 
Wage Data are Based

Oregon.............. 17,046
Region 1................. 513
Region 2.............. 4,161
Region 3.............. 1,976
Region 4.............. 1,769
Region 5.............. 1,911
Region 6................. 606
Region 7................. 464
Region 8.............. 1,774
Region 9................. 340
Region 10............ 1,386
Region 11............... 345
Region 12............... 333
Region 13............... 248
Region 14............... 197
Region 15............... 953
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Other Wage Data Tools

OED recommends the following tools to adjust 
wages for inflation and for variations in cost of 
living by city.

Perhaps the best-known inflation index is the 
Consumer Price Index (CPI). The CPI is a 
measure of prices paid by urban consumers for 
a fixed market basket of consumer goods and 
services. The index allows a calculation of the 
average change over time in consumer prices. 
CPI data are collected in 26 urban areas in-
cluding the Portland-Salem, OR-WA area. The 
website for the CPI is www.bls.gov/cpi.

The best measure of change in national wage 
levels over time is the Employment Cost In-
dex (ECI). This series is updated quarterly and 
shows benefit and payroll changes. The website 
for the ECI is www.bls.gov/ncs/ect/.

Users of wage data sometimes need a cost-
of-living differential for workers in various loca-
tions. The American Chamber of Commerce 
Researchers Association (ACCRA) Cost of 
Living Index (COLI) is the most widely available 
indicator of variations by city in the cost of living. 
This is not a public data source and membership 
or purchase is required. The ACCRA COLI is 
released quarterly for some 300 urban areas in 
North America. It provides indexes on housing, 
utilities, groceries, transportation, health care, 
and miscellaneous goods and services. This 
information is available through some chambers 
of commerce, or by visiting the ACCRA COLI 
website at www.coli.org.

How to age wage data using the 
Employment Cost Index (ECI)

Sometimes we want to find out how 
wages have changed since a particular 
time period. To do this we use the ECI. 
The ECI tracks various components 
of compensation. We use the private  
industry wage and salary index for all 
occupations. The ECI is a quarterly  
series, so we need to pick two refer-
ence quarters – let’s use fourth quarter 
2006 and first quarter 2008. Using the 
ECI index numbers (available at www.
bls.gov/ncs/ect/) we divide the more 
recent index (first quarter 2008) by 
the earlier index (fourth quarter 2006):  
107.6 divided by 103.2 equals 1.0426. 
After converting this to a percentage by 
subtracting 1 and multiplying by 100, we 
see that wages have increased by 4.26 
percent over this time period. If wages 
were at $10.00 per hour in the fourth 
quarter of 2006, then hourly wages are 
about 43 cents higher in the first quarter 
of 2008.



WorkSource Oregon Employment Department is an equal opportunity program/employer. The following services are free of cost and available  
to individuals with disabilities upon request: Auxiliary aids or services, alternate formats and language assistance for individuals with  

limited English proficiency. To request these services contact your local WorkSource Oregon Center for assistance. 

WorkSource Oregón Departamento de Empleo es un programa/empleador que respeta la igualdad de oportunidades. Disponemos de los siguientes 
servicios para personas con discapacidades a pedido y sin costo: Servicios o ayudas auxiliares, formatos alternos y asistencia de idiomas para 

personas con conocimiento limitado del inglés. Para solicitar dichos servicios, contáctese con el Centro WorkSource Oregon más cercano a su área.

The mission of
The Oregon Employment Department is to  

Support Business and Promote Employment 
How we accomplish that mission: 

•	 Support economic stability for Oregonians and 
	 communities during times of unemployment through
	 the payment of unemployment benefits.
•	 Serve businesses by recruiting and referring the 
	 best qualified applicants to jobs, and provide 
	 resources to diverse job seekers in support of their 
	 employment needs.
•	 Develop and distribute quality workforce and economic
	 information to promote informed decision making.
•	 Provide access to child care that is safe, high quality, 
	 and affordable.
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