
Rogue Valley Economic Overview:   
Jackson County 

June 2025 

Industry Employment Change: May 2024 to May 2025  
 
Jackson County employment gained 420 jobs over the year 

 
• Payroll employment up 0.5% over the year 
• Detailed May Employment Press Release  

Special Topic: Workforce Age Distribution 

Unemployment Rate at 5.2% 
 

• The unemployment rate in May 
2024 was 4.8% 

• The unemployment rate has 
ranged from 4.8% to 5.2% over 
the year 

 

More info on unemployment 

Jeff McAllister — Workforce Analyst for Southern Oregon 
Jeff.S.McAllister@employ.oregon.gov    

(541) 414 - 5325  
 

QualityInfo.org: Your source for the latest economic data, 
highlights, and analysis. 
 
Discover local new business openings, closures, and hiring 
events: Business Highlights 

Source: Oregon Employment Department, LAUS 

Source: Oregon Employment Department, CES 

Source: Oregon Employment Department & U.S. Census Bureau Quarterly Workforce Indicators 
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 Government

  Trade, transportation, and
utilities

  Manufacturing

  Financial activities

  Information

  Mining, logging, and
construction

  Other services

  Professional and business
services

  Leisure and hospitality

  Private education and health
services

Total nonfarm employment

Jackson County’s workforce has 
been trending older over time. 
The number of workers age 55 
and older nearly quadrupled from 
4,956 to 19,635 over this 32 year 
period. Their representation in 
the workforce has more than 
doubled, increasing from 11% to 
25%. Workers in this age cohort 
have continued to participate in 
the labor force longer than previ-
ous generations. The less than 
25 age cohort has remained rela-
tively stable. 
 
This has real implications for the 
future of the workforce as those 
in the older age cohort retire. 
With younger workers comprising 
a smaller proportion of the work-
force this could lead to increased 
turnover, upskilling needs, and 
strains on the healthcare system. 
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Less than 25 25-54 years 55 and older

https://qualityinfo.org/documents/20117/102310/Employment%20in%20Jackson%20County/69089bcc-f32e-8899-113b-c085e47aa977?version=3.0
https://www.qualityinfo.org/uesti?lfAreacode=0000000000,4101000000,4121024420&lfAdjusted=y&lfMeasure=unemprate&lfSyear=2000&lfRpt=summary&lfEyear=2024
mailto:carlos.d.diaz@employ.oregon.gov
https://www.qualityinfo.org/
https://www.qualityinfo.org/biznews?cn=&ms=&st=&sd=01-04-2023&ed=01-07-2024&rc=4154000004&cc=4104000033&ic=00000000&etc=0


 

Rogue Valley Economic Overview: 
Josephine County 

June 2025 

Industry Employment Change: May 2024 to May 2025 
 
Josephine County employment lost 630 jobs over the year 

 
• Payroll employment down 2.3% over the year 
• Detailed May Employment Press Release  

Unemployment Rate at 6.4% 
 

• The unemployment rate in May 
2024 was 5.7% 

• The unemployment rate has 
ranged from 5.7% to 6.4% over 
the year 

 

More info on unemployment 

Jeff McAllister — Workforce Analyst for Southern Oregon 
Jeff.S.McAllister@employ.oregon.gov    

(541) 414 - 5325  
 

QualityInfo.org: Your source for the latest economic data, high-
lights, and analysis. 
 
Discover local new business openings, closures, and hiring 
events: Business Highlights 

Source: Oregon Employment Department, LAUS 

Special Topic: Workforce Age Distribution 

Source: Oregon Employment Department & U.S. Census Bureau Quarterly Workforce Indicators 

Source: Oregon Employment Department, CES 
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  Trade, transportation, and utilities

  Leisure and hospitality

  Financial activities

  Manufacturing

  Private education and health
services

  Mining, logging, and construction

  Information

  Other services

  Professional and business
services

 Government

Total nonfarm employment
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Less than 25 25-54 years 55 and older

Josephine County’s workforce 
has been trending older over 
time. The number of workers age 
55 and older quadrupled from 
1,647 to 7,341 over this 32 year 
period. Their representation in 
the workforce has more than 
doubled, increasing from 12% to 
27%. Workers in this age cohort 
have continued to participate in 
the labor force longer than previ-
ous generations. The less than 
25 age cohort has remained rela-
tively stable. 
 
This has real implications for the 
future of the workforce as those 
in the older age cohort retire. 
With younger workers comprising 
a smaller proportion of the work-
force this could lead to increased 
turnover, upskilling needs, and 
strains on the healthcare system. 

https://qualityinfo.org/documents/20117/102310/Employment%20in%20Josephine%20County/5f78c2ec-1628-c573-d14c-6fae0167fe1b?version=3.0
https://www.qualityinfo.org/uesti?lfAreacode=0000000000,4101000000,4121032780&lfAdjusted=y&lfMeasure=unemprate&lfSyear=2000&lfRpt=summary&lfEyear=2024
mailto:carlos.d.diaz@employ.oregon.gov
https://www.qualityinfo.org/
https://www.qualityinfo.org/biznews?cn=&ms=&st=&sd=01-04-2023&ed=01-07-2023&rc=4154000004&cc=4104000029&ic=00000000&etc=0

